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King Ina C of E Academy is a welcoming school where everyone is valued highly and where
tolerance, honesty, co-operation and mutual respect for others are fostered. We are
committed to the development of the whole person within a supportive, secure and
creative environment.

A broad, balanced and appropriate curriculum provides equal opportunity for all pupils to
maximise their potential regardless of disability, gender re-assignment, pregnancy and
maternity, race, religion or belief, gender or sexual orientation.

We endeavour to promote positive relationships with parents, governors and members of
the wider community.

Here at King Ina C of E Academy we aim to promote equality and tackle any form of
discrimination and actively promote harmonious relations in all areas of school life. We seek
to remove any barriers to access, participation, progression, attainment and achievement.
We take seriously our contribution towards community cohesion.

The school is opposed to all forms of racism and xenophobia, including those forms that are
directed towards religious groups and communities, for example Islamophobia, and against
Travellers, refugees and asylum-seekers.

We respect the religious beliefs and practice of all staff, pupils and parents, and comply with
all reasonable requests relating to religious observance and practice.

At King Ina C of E Academy we seek to:

Eliminate Discrimination
Advance Equality of Opportunity
Foster Good Relations

We aim to:

e provide a secure environment in which all our children can flourish and achieve : be
healthy; stay safe; enjoy and achieve; make a positive contribution; and enjoy
economic well-being;

e provide a learning environment where all individuals see themselves reflected and
feel a sense of belonging;

e prepare children for life in a diverse society in which children are able to see their
place in the local, regional, national and international community;

e include and value the contribution of all families to our understanding of equality
and diversity;

e provide positive non-stereotyping information about different groups of people
regardless of protected characteristics under the law (disability, gender, race, sexual
orientation, religion or belief, gender reassignment and pregnancy /maternity);

e plan systematically to improve our understanding and promotion of diversity;

e actively challenge discrimination and disadvantage;

e make inclusion a thread which runs through all our activities.



King Ina C of E Academy is committed to:

e being proactive in promoting good relationships and equality of opportunity across
all aspects of school life and the wider community and eliminate any discrimination,
harassment or discrimination;

e encouraging, supporting and enabling all pupils and staff to reach their potential and
make a positive contribution;

e working in partnership with families, the local authority (LA) and the wider
community to establish, promote and disseminate inclusive practice and tackle
discrimination ensuring that our Equality and Diversity Policy is followed.

e Ensuring that every pupil should be helped to develop a sense of personal and
cultural identity that is confident and open to change, and that is receptive and
respectful towards other identities.

e Ensuring that every pupil should develop the knowledge, understandings and skills
that they need in order to participate in Britain’s multi-ethnic society, and in the
wider context of an interdependent world.

e Ensuring that the principles listed above apply to the full range of our policies and
practices.

Responsibilities

We believe that promoting Equality is the responsibility of everyone in the school
community:

School Responsibility

Community

Governing Involving and engaging the whole school community in identifying and
Body understanding equality barriers and in the setting of objectives to

address these. The Governing Body will also agree the Equality
Statement and objectives.

Head teacher As above including:

Promoting key messages to staff, parents and pupils about equality and
what is expected of them and can be expected from the school in
carrying out its day to day duties. Ensuring that the whole school
community receives adequate training to meet the need of delivering
equality, including pupil awareness. Ensure that all staff are aware of
their responsibility to record and report prejudice related incidents.

Senior To support the Head Teacher as above.
Management Ensure fair treatment and access to services and opportunities. Ensure
Team that all staff are aware of their responsibility to record and report

prejudice related incidents.




School Responsibility

Community

Teaching Help in delivering the right outcomes for pupils.

Staff Uphold the commitment made to pupils and parents/carers on how
they can be expected to be treated.
Design and deliver an inclusive curriculum
Ensure that you are aware of your responsibility to record and report
prejudice related incidents.

Non Support the school and the governing body in delivering a fair and

Teaching equitable service to all stakeholders

Staff Uphold the commitment made by the head teacher on how pupils and
parents/carers can be expected to be treated
Support colleagues within the school community.
Ensure that you are aware of your responsibility to record and report
prejudice related incidents

Parents Take an active part in identifying barriers for the school community and
in informing the governing body of actions that can be taken to
eradicate these
Take an active role in supporting and challenging the school to achieve
the commitment given to the school community in tackling inequality
and achieving equality of opportunity for all.

Pupils Support the school to achieve the commitment made to tackling
inequality.
Uphold the commitment made by the head teacher on how pupils and
parents/carers, staff and the wider school community can be expected
to be treated.

Local Take an active part in identifying barriers for the school community and

Community in informing the governing body of actions that can be taken to

Members eradicate these

Take an active role in supporting and challenging the school to achieve
the commitment made to the school community in tackling inequality
and achieving equality of opportunity for all.

Breaches of the Policy

Breaches to this statement will be dealt with in the same ways that breaches of other school
policies are dealt with, as determined by the head teacher and governing body.

Monitor and Review

Every three years, we will review our objectives in relation to any changes in our school
profile. Our objectives will sit in our overall school improvement plan and therefore will be
reviewed as part of this process.

We collect, study and use quantitative and qualitative data relating to the implementation
of this policy, and make adjustments as appropriate.




